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Faculty introduction (Educational achievements)

Name Position Affiliation (Department, etc.)
Toda Eriko Associate professor Department of Early Childhood Education

Education philosophy (Message to students)
1 Those who can cherish “awareness”
2 Those who respect others and themselves

Educational responsibilities

Childcare content exercise II Practical training I (Childcare Practicum Guidance for the
(Childcare teaching materials training guidance I * Educational childcare I

research b) training guidance)

Infant childcare I Graduation Research I - II

Comprehensive childcare Special Study on Childcare

technology I = I Practice 1 /11 /11 / IV

(Educational activities)

As a second—year CA in the Department of Child Care, you will work together and cooperate with other CAs
to respond to the situation.

Share information from individual interviews. Understand the situation of students’ lifestyles, studies,
friendships, etc.

With regard to job hunting, you will work with the Employment Division to understand the student’s desired
employment situation (childcare work or general work) before and after the internship, and will also work
together with the job vacancies to respond (you will also share guidance on how to respond after a job offer
is made).

Additionally, for students who have been absent for a long period of time, those retaking a course, and those
without qualifications, we will proactively set dates for contact and interviews with students and their
parents, and work in cooperation with the school nurse’s office, aiming to build a careful and cautious
support system to ensure that students maintain their motivation to study.

(3 policies and educational activities)

In classes related to educational teaching methods and teaching practice, students are in charge of the fields
that fall under “II. Specialized knowledge and skills” in the diploma policy.

In addition, in classes related to childcare, such as “Infant Care I” and “Comprehensive Childcare Techniques,”
in addition to “II. Specialized knowledge and skills,” emphasis is placed on students’ independent learning and
attitudes, with other classes including “1. Heart-rich human abilities,” “IIl. Communication skills,” and “V.

Ability to learn independently.”

Education method

For lecture—based subjects, classes are conducted based on the textbooks and related materials used. Before
regular exams, tests are conducted several times to check the students’ level of comprehension, and the
students’ tendency to grasp and understand the content and measures to address the lack of learning are used
for subsequent classes. By doing these things, the aim is to foster an attitude and behavior that emphasizes
the significance of preparing and reviewing before attending classes, and of students being proactive in their
learning while having their own opinions and thoughts about the lecture content.

Handouts used for on—demand classes are stored in Google Classroom materials, and consideration is given to
creating a learning environment and learning opportunities for students. In addition, the attached assignments
are checked by providing feedback on the content in the next class, so that students can confirm the content,
improve their understanding, and share it with other students.

For practical subjects, in the practical guidance subjects (intensive lectures), mock childcare is incorporated
into the lesson plan to allow students to learn and consider through experience how to set up childcare and
how to help the target children, imagining their practical experience in the field. By developing childcare practice
plans appropriate to the target age group, conducting mock childcare practices, and re—drafting lesson plans
after the practice, the teachers in charge of the practice divide up responsibilities and adjust the teaching
content while conducting classes, in order to reduce students’ individual aversion to childcare practice and to
enable them to gain a more effective practical experience.




Evaluation by others

The understanding of each student’s learning needs is shared among CA/practical instructors, etc., with the
aim of enhancing individualized instruction in student life and off-campus practical training. In particular, in
practical training classes taught by multiple people with field experience, students are encouraged to bring their
own computers or tablets so that they can be used in class in addition to the ICT capabilities of childcare
facilities, but the rate at which students own computers is low, and simultaneous response is an urgent issue.
In off-campus practical training, in order to reduce the burden of writing diaries and lesson plans, it has become
possible to establish a system that allows smooth instruction even without face—to—face meetings, such as
sharing data in the form of diaries and lesson plans, and providing prompt individual instruction (including
corrections).

Regarding student guidance, while various information can be shared using active portals, etc., the method of
sharing information between departmental faculty members regarding careful and detailed student support for
each student has become an issue.

We will continue to make efforts to identify frequently absent students at an early stage, share information
between departmental faculty members, and report and interview students and their parents, leading to the
prevention of dropouts and absences from school.

Student achievements

2024 Department of Childcare

(1) Number of people who obtained various qualifications

Graduation postponed: 9 people, Credits withheld: 1 person, Tea ceremony Chinshin—ryu beginner’s license:
70 people

Kindergarten teacher license type 2: 65 people, Childcare worker license: 68 people

(2) Employment status

Kindergarten: 4 people, Nursery school: 29 people, Certified childcare center: 23 people, Child welfare
facility: 4 people, Advanced course: 5 people

Civil servant: 1 person, Transfer student: 1 person, Continuing education: 3 people, Other: 1 person, Total:
71 people

Future goals (short term and long term)

(Short-term goal)

(@ Sharing and collaboration between subject teachers to provide individual learning support for students
aiming to obtain qualifications and licenses (continuation)

(2 Establishment of a working group to hold a liaison conference with training facilities and consideration of
the timing of training for each type of training in the three—course system that will be applied to students
entering in 2026

(@ Consideration of CA instruction content for students entering designated school scholarship students
Scholarship students are expected to demonstrate leadership and be conscious of being in a position
worthy of being a role model for other students. In addition to students who have a sense of self—
awareness and awareness as a scholarship student, including those who have a decreased motivation to
study, poor grades, and a decreased or sparse awareness of participating in various activities on and off
campus after entering our university, we will consider establishing a guidance system that will give high
satisfaction and a sense of competence in their learning at the junior college for students who are aware of
their role as scholarship students.

@ Creation of individual support plans for students who apply for reasonable accommodations

(Long—term goal)

(DJoint research between childcare sites and training schools on the content of childcare worker training for
the first year after graduation (considering measures to prevent resignations within one year of graduation)
(ongoing)

(2)Supporting off-campus training for students who apply for reasonable accommodations




As the number of students who need individual support increases, we will establish a method of information
sharing between full-time and part—time faculty members other than the part—time instructor liaison meeting
to support students who request reasonable accommodations

Specialized field (academic field / major)

Childcare practice research Infant care
Research theme (research area)
Play that nurtures children’s sociability. Skinship play.

Academic societies

Japan Childcare Society (April 2010~) Japan Society for Childcare Training Education (April 2022 ~)

Educational background - degree * license

March 1992 Graduated from Nagasaki Junior College, Department of Early Childhood Education

March 1992 Kindergarten teacher type 2 license

March 1992 Childcare worker qualification

March 2008 Naruto University of Education Graduate School Education Major Childhood
Development Support Course Completed

March 2008 Kindergarten teacher specialization license

Work history

April 1992 Worked at Kyushu Bunka Gakuen Kindergarten (until March 2002)

April 2002 Worked at the social welfare corporation Wakeikai Mikawachi Nursery School (until March
2006)

October 2007 Naruto University of Education School of Education Child Culture Theory T. A (teaching
assistant)

April 2008 Assistant Professor, Department of Childcare, Nagasaki Junior College

April 2011 Nagasaki Junior College Childcare Department Lecturer

April 2018 Nagasaki Junior College, Department of Childcare, Associate Professor

April 2020 Nagasaki Junior College, Childcare Post-graduate Department, Associate Professor

April 2023 Nagasaki Junior College, Department of Childcare, Associate Professor (to the
present)

Educational research achievements
Names of books, academic papers, etc.  Publication office, publication magazine, etc.
March 2008 Master’s thesis “Study on mental and  Naruto University of Education Graduate
physical skinship between caregivers School
and children and between caregivers
and children”

March 2020 “Study on reflection of childcare Nagasaki Junior College Research Bulletin No.
training” (co—authored) 32

March 2021 “Study on class contents of the Nagasaki Junior College Research Bulletin No.
childcare training instruction with 33
change in schedule” (co—authored)

March 2022 A Study of Mock Childcare Lesson Nagasaki Junior College Research Bulletin No.
Design Using Subjective Viewpoint 34
Video

Activities in society (Members / Executive Committee / Executives / Social Contribution / Awards / Others)

September 2006 Naruto City 1 and a half year old and 3 year old child health checkup psychological
judgment assistant

September 2008 Child-rearing support class instructor (2008-2010)

July 2009 Kujukushima Pearl Sea Resort Children’s Plaza “Ama Moba” Participation in the talk
session
(2009—first year of Reiwa)

March 2011 Participation in “Let’s enjoy playing outside with Sasebo”, Children’s Policy Division,
Children’s Future Department (2011-2013)

October 2011 Mikawachi Nursery School White Butterfly Course Lecturer

June 2012 Centers for Early Childhood Education, Tomei Kindergarten, Family Day—Let's play with

parents and children—Lecturer
September 2015 Lecturer of “Childcare Workers Seminar”, a human resources development project for




February 2016

August 2016

November 2016

August 2016

December 2018
August 2017

August 2017

November 2016

the elderly

Mifune nursery school white butterfly course (course for nursery teachers and parents)
Lecturer

Certified Children’s Garden Kikunoka Kindergarten White Butterfly Course (Course for
Parents and Children) Lecturer

Shimaniji City Nursery School White Butterfly Course (Course for Nursery Teachers)
Lecturer

In charge of “Infant Childcare”, a career advancement workshop for nursery teachers
in Nagasaki Prefecture

High school—-university collaboration project delivery course lecturer

Tenjin Nursery School White Butterfly Course (Course for nursery teachers and
parents) Lecturer

In charge of “Infant Childcare”, a career advancement workshop for nursery teachers
in Nagasaki Prefecture

Submarine Virgin Kindergarten White Butterfly Course (Course for Parents) Lecturer

Activities in society (Members / Executive Committee / Executives / Social Contribution / Awards / Others)

December 2017

March 2018
July 2019

August 2019

December 2019
December 2019

December 2019
September 2020
October 2020
Novembe 2020

September 2021
October 2021
February 2023
May 2023
September 2023
September 2023
November 2023
December2023
March 2024

May 2024
July 2024
August 2024
October 2024
October 2024

Hasami Town / Nagasaki Junior College University Collaboration Project “Child—rearing]
/ Parent-rearing Course” Lecturer

High school—-university collaboration business delivery course lecturer

Kujukushima Pearl Sea Resort Children’s Plaza “Ama Moba” Participation in the talk
session

In charge of “Infant Childcare”, a career advancement workshop for nursery teachers
in Nagasaki Prefecture

Nagasaki Prefecture “Childcare Support Seminar” “Infant Childcare” Lecturer

Hasami Town / Nagasaki Junior College University Collaboration Project “Child—rearing]
/ Parent-rearing Course” Lecturer

Kujukushima Pearl Sea Resort Children’s Plaza “Ama Moba” Participation in the talk
Nagasaki Prefecture “Childcare Support Seminar” “Infant Childcare” Lecturer
Kujukushima Pearl Sea Resort Children’s Plaza “Ama Moba” Participation in the talk
Hasami Town / Nagasaki Junior College University Collaboration Project “Child—rearing|
/ Parent-rearing Course” Lecturer

Nagasaki Prefectural Seihi Agricultural High School Career Seminar Business Lecturer
Kujukushima Pearl Sea Resort Children’s Plaza “Ama Moba” Participation in the talk
Hirado City Family Support Center Business Provided Membership Training Lecturer
Kujukushima Pearl Sea Resort Children’s Plaza “Ama Moba” Participation in the talk
Nagasaki Prefectural Seihi Agricultural High School Career Seminar Business Lecturer
Sasebo City Social Welfare Council Nursery School Management Committee
“Workplace Environment Improvement Advisor Dispatch” Training Instructor

Hirado City Family Support Center Business Provided Membership Training Lecturer
Hasami Town / Nagasaki Junior College University Collaboration Project “Child—rearing
/ Parent-rearing Course” Lecturer

Kujukushima Pearl Sea Resort Children’'s Plaza “Ama Moba” Participation in the talk
Sasebo City Social Welfare Council Nursery School Management Committee

Hasami Town / Committee on Children and Early Childhood Education

Workplace Environment Improvement Advisor Dispatch Training Instructor

Sasebo City Public Kindergartens Staff training session




